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PREAMBLE 
This agreement is made and entered into this 10th day of March 2025 by and between the Board of 
Education of the Mead Public School District 72 in the County of Saunders in the State of Nebraska 
(hereinafter referred to as the “Board”) and the Mead Education Association (hereinafter referred to as the 
“Association”). 
 

ARTICLE I 
 

Recognition 
 
The Board recognizes the Association as the exclusive and sole collective negotiating representative for 
all teachers employed by the District. 
 
Teacher shall mean all certified teaching personnel and other professional personnel employed by the 
District. 
 
Reference to male teachers will include female teachers. 
 
 

ARTICLE II 
 

Teacher Rights 
 
Refer to State Statutes. 
 
 

ARTICLE III 
 

Association Privileges 
 
A.  Payroll Deduction of Dues: 

 
This Article formally eliminated as of 2024-25 agreement. 
 
 

ARTICLE IV 
 

Teacher Evaluation 
 

The Teacher Evaluation Procedure will be a jointly developed procedure by the teachers and the 
administrators.  Members of the committee shall include not fewer than two nor more than six 
teachers as well as the building principal.  The superintendent may participate in an advisory 
capacity.  Teachers shall be recommended to the committee by the faculty subject to appointment by 
the association president. 
 
Changes to the procedure may be recommended by the committee once consensus is reached.  
Absent a consensus (unanimous support or acceptance of the proposal), no change to the current 
procedure shall be forwarded for consideration. 
 
Any changes to the procedure shall be submitted for consideration by the association and the board.  
If approved by both the association and the board, such changes shall be implemented in the 
procedure in accordance with the timeline recommended therein.  Such approval may happen outside 
of the period when contract negotiations are taking place. 
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Either the association or the board may formally request the Teacher Evaluation Procedure be 
considered as a topic of negotiations.  If so requested, the topic will be negotiated at the next time 
contract negotiations are held.  The existing procedure shall remain in effect until a new procedure is 
ratified. 
 
 

ARTICLE V 
 

Teacher Employment and Salary Schedule Placement 
 
A.  Salary Schedule 
 

The salary of each teacher covered by this Agreement is set forth in Schedule "A" which is attached 
hereto and made a part hereof. 

 
B.  Method of payment 
 

1.  Each certificated teacher employed on a contract basis shall be paid in twelve (12) equal monthly 
installments. 

 
2.  Payroll checks shall be issued not later than the twentieth (20) day of each month.   

 
C.  Extra Duty Pay 
 

The extra duty pay of teachers is set forth in Schedule "B" which is attached hereto and made a part 
hereof. 

 
1.  Ticket sellers will not be paid less than the minimum wage per hour for selling at athletic events. 

 
2.  If a teacher does not carry out an activity for which he is being specifically reimbursed, this amount 

will be deducted from his salary. 
 
3.  The board may determine the number of coaches necessary for a respective sport. 
 

D.  Extended Employment 
 

Teachers who are employed by the school to conduct their programs during the summer months shall 
be paid at a rate per month derived by dividing their school year salary (excluding extra-duty pay) by 
nine.  A month may be defined as 22 work days when a calendar month is not practical to use as a 
measure of time.  The amount of time for the summer employment period shall be set by agreement 
between the superintendent and the teacher involved in a separate additional employment 
agreement.  (Modified 7-22-02.) 

 
E.  Adjustments to Salary Schedule 
 

1.  Any adjustments to this salary schedule will be made through negotiations with the recognized 
teachers association and the Board of Education. 

 
2.  The Board of Education reserves the right to retain a teacher at the same step if the teacher has 

been placed on a comprehensive improvement plan.  The teacher will be given one year to make 
satisfactory progress on a comprehensive improvement plan before being frozen on the salary 
schedule. (Modified 8-7-02/Revised 5/18/10.) 

 
F.  Initial Placement on Salary Schedule 
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Each newly hired teacher shall be placed on the proper step and in the proper lane of the salary 
schedule as of the beginning of the school year in accordance with paragraphs 1 and 2. 

 
1.  Credit for Teaching Experience 

Teaching experience shall refer to the number of years that a teacher has been certified as a 
teacher and employed by a school district accredited by the state department of education of 
that state.  It shall include the years of employment in District 72 up to the maximum level of the 
proper step of the salary schedule, and shall include a maximum of fourteen (14) years credit 
for qualified teaching experience held outside of District 72.  Any teacher employed one-half 
year or more of any school year shall be given full credit for one (1) year of experience for 
salary purposes.  Two halves would be counted as one year of experience. 

 
2. Credit or Preparation 

All graduate hours received after graduation with a teaching degree shall be included for the 
horizontal placement on the teacher salary schedule with the stipulation that said hours are 
consistent with those expected of returning staff members as shown in Paragraph G below. 

 
G.  Horizontal Salary Schedule Movement (modified 12/8/2014) 
 

1)  Any hours to be used to move beyond the BA degree shall be graduate hours in the teachers 
endorsed area or in an educational related field unless specifically approved in advance by the 
superintendent.   

 
In order to advance horizontally, hours taken must be awarded after the degree is earned. 

 
All hours for salary advancement are to be “semester” hours or shall be converted thereto. 

 
2)  Horizontal column advancement will be limited to one horizontal column per school year. 
 

H.  Vertical Salary Schedule Movement 
 
1)  Teachers may advance only one vertical step per year.  (Modified 6-19-02.) 

 

I.  Planning Time Reimbursement 
 

Teachers will be reimbursed for giving up their planning period to cover another teacher’s class.  At 
the Jr-Sr High School this will be considered giving up their scheduled planning period or portion 
thereof.  In the Elementary School, this will be considered giving up their planning period for Vocal 
Music/PE or portion thereof.  It will not apply to Instrumental Music or Art times in the elementary. 
 
Reimbursement will be at a rate of pay equal to the current substitute pay divided by the number of 
periods in the day.  If only part of the planning period is used, the teacher will be reimbursed at half a 
period for any time taking half or less of the planning period and at full pay for time greater than half a 
period up to the full period. 
 

J.  Teachers asked to cover Saturday Adjustment Class will be reimbursed at a rate of $70 per 
assignment.  

 
K.  Professional growth is covered in Board of Education District 72 policy manual. 
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ARTICLE VI 
 

Insurance and Annuities 
 
A.  Health Care Coverage 

 
The Board shall provide a health care insurance group policy.  The Board will pay the following 
amounts per month: $819.95 for Employee; $1516.92 for Employee with Dependents; $1,721.89 for 
Employee and Spouse; and $2,312.07 for Employee, Spouse, and Dependents. Insurance is to be 
$1,050 deductible ($3,800 for dual choice option), pre-certified type and includes dental insurance for 
the health coverage plan type PPO 100% A, 75% B, and 50% C dental. (Modified 12/09/19) 
 
If a dual choice high deductible option is available to the group and is recommended by plan 
participants, the MEA president shall notify the board in writing of the desire to participate in the dual 
choice option.  The premium differential between the two plans shall be provided to the employee in a 
Health Savings Account provided by the board.  The choice of coverage plans shall be up to each 
individual plan participant and each employee selecting the high deductible option shall be 
responsible for compliance with all regulations concerning the Health Savings Account. 
 
If a surcharge is incurred for coverage for either the $1,050 deductible plan or the $3,800 dual choice 
option, the board and association will reopen negotiations on this item to resolve the issue. 

 
Teachers with less than a full time contract will be eligible to participate in the health insurance group 
subject to BC/BS regulations that may require a minimum FTE (full time equivalency).  The Board 
payment will be prorated and will be commensurate with the FTE of said staff member. 

 
1.  Provisions of Coverage 

 
Provisions of the health care insurance program shall be detailed in the  master insurance 
policy and contract with any changes made from the present policy agreed upon by the Board 
and Association. 

 
B.  Complete Annual Coverage 
 

For each teacher who remains in the employ of the Board for the full year, the Board shall make 
payment of insurance premiums to provide insurance coverage for the full twelve (12) month period.  
Payment of premiums on behalf of the teacher shall be made retroactively or prospectively to assure 
uninterrupted participation and coverage. 

 
C.  Cash In-Lieu of Family Coverage 
 

This section eliminated 06-07-07. 
 
D. Tax Sheltered Annuities/Deferred Compensation Plan under Section 403(b).  Tax Sheltered Annuities 

and other deferred compensation plans available under Internal Revenue Service Code 403(b) will be 
made available to employees.  Any employee may elect to enter into a salary reduction agreement 
with the board for the purpose of purchasing a tax sheltered annuity or 403(b) deferred compensation 
agreement.   

  
 Compliance with meeting regulations for 403(b) participation may be assigned to a third party 

administrator as determined by the board after consultation with the association during negotiations.  
Any costs incurred for administering the Section 403(b) plans by a third party administrator shall be 
the responsibility of the plan vendor(s) and/or the plan participant. 

 
Only the third party administrator supervising such plans will be allowed to offer 403(b) products to 
employees. (Modified for 22-23 school year) 
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ARTICLE VII 
 

Sick Leave 
 
A.  Accumulative 
 

At the beginning of each school year, each teacher shall be credited with a six-day (6) sick leave 
allowance to be used for absences caused by illness, physical disability or the inability to provide self-
care of the teacher or a member of the teacher's immediate family.  The unused portion of such 
allowance shall accumulate from year to year up to 45 days.  (For the purpose of this section, 
“immediate family” is defined as the teacher’s spouse, child, parent, or other person living in the same 
home with the teacher.)  Sick leave may be used for other family members with board approval.  The 
Board shall furnish, upon request, to each teacher, a statement setting forth the total of sick leave 
credit. 

 
B.  Physician's Verification 
 

A teacher who is absent from work five or more consecutive school days may submit a physician's 
verification of illness and a permit to return to work.  If an extended absence is anticipated, the 
superintendent must be apprised of the situation. 

 
C.  Maternity Leave 
 

This clause deleted 6-19-02.  Covered in LTD plan. 
 
D.  Voluntary Sick Leave Bank 
 

This agreement will establish a voluntary sick leave bank for teachers.  This program will operate 
under the following guidelines: 
 
1)  Mead Public School teachers may contribute one day of sick leave, as of September 1 of the 

current school year, to the sick leave bank. 
 
2)  The one-day contribution to the sick leave bank is voluntary and will be subtracted from the 

current year’s sick leave days. 
 
3)  A committee from the Mead Education Association will be responsible for submitting to the 

superintendent’s office a list (with signatures) of those individuals who wish to donate one day to 
the bank and those who do not wish to contribute to the bank.  This list will be due on or before 
September 1 of each school year. 

 
4)  Teachers who contribute to the sick leave bank will be eligible to withdraw sick leave days from 

the sick leave bank:  a) provided that they have exhausted their accumulated sick and personal 
leave;  b) provided that there are sufficient days available in the sick leave bank;  c) provided that 
they are not eligible for long term disability; and d) provided that the sick leave bank is used only 
for the purpose described in the Negotiated Agreement.   

 
5)  All days must be approved by the Mead Education Association Committee.  Their committee will 

be responsible to the operation of the sick leave bank and will keep the superintendent’s office 
informed of any decisions regarding requests for use of the sick leave bank. 

 
6) The days in the sick leave bank will have a 65-day maximum accumulation.  In the future, if 

accumulated days are over 30, only new staff members or those not previously contributing days 
to the bank will need to donate days to be eligible to withdraw days.   
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To be eligible to withdraw days from the bank, the teacher must have contributed to the bank in 
the current year.  If accumulated days in the bank are over 30, staff members who previously 
contributed days to the bank are considered as having contributed to the bank in the current year.  

 
E.  LTD Agreement 
 

The Board shall provide for and administer Long Term Disability insurance that will include coverage 
to all eligible teachers.  The elimination period will be at the end of accumulated sick leave (maximum 
45 days). 
 
The LTD will cover salary as total compensation.  The amount of the teacher's monthly premium will 
be paid by a monthly payroll deduction from the teacher's check. 

 
 

ARTICLE VIII 
 

Temporary Leaves of Absence 
 
A.  Types of Leave 

As of the beginning of each school year, teachers may be entitled to the following temporary non-
accumulative leaves of absence with full pay each school year: 

 
1.   Personal 

 
All certified school employees may be allowed six (6) days per year, on full pay, non-
accumulative, as personal leave.  Reasons for taking the personal day do not need to be given if 
the request falls within the following guidelines.   
 
Application to the teacher's principal or other immediate superior for personal leave shall be 
made at least 5 calendar days before taking such leave.  The superintendent may approve 
personal leave in less than 5 days if the reason for the personal leave is judged to be of an 
emergency nature or due to unforeseeable circumstances.  
 
Personal leave will not be available the first or last two weeks of school without the prior approval 
of the superintendent.  The reason for the personal leave must be of an emergency nature or due 
to unforeseeable or highly unusual circumstances.  
 
Personal leave will not be available during in-service days or parent-teacher conferences without 
the prior approval of the superintendent.  The reason for the personal leave must be of an 
emergency nature or due to unforeseeable circumstances. 
 
Personal leave will not be available before or after a school holiday without the prior approval of 
the superintendent.  The reason for the personal leave must be of an emergency nature or due to 
unforeseeable or highly unusual circumstances. 

 
Staff will be eligible to be reimbursed at 75% of substitute pay for up to two (2) unused personal 
days each year, or they may elect to add these days to their accumulated sick leave in lieu of 
reimbursement if accumulated sick leave does not exceed the 45-day limit.  Any remaining 
unused personal leave will be added to accumulated sick leave if accumulated sick leave does 
not exceed the 45-day limit. 

 
2.  Professional Leave 

 
All certificated school personnel may be allowed professional leave.  The absence must be 
arranged for at least one week in advance and be approved by the administration. 
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A teacher may be permitted to attend a funeral or memorial service as a school district 
representative in cases where the deceased has a special relationship to the school and/or that 
teacher. Such absence must be approved by the principal and superintendent.  Such absence 
shall be limited to the time necessary to attend the service. 

 
3.  Legal 

 
Time necessary for appearance in any legal proceeding connected with the teacher's employment 
or with the school system, when the teacher is required by law to attend shall be permitted. 

 
4.  Death in the Family 

 
A total of not more than five consecutive work days and full pay is allowed each teacher for 
absences in case of death in the immediate family, defined as spouse, children, mother, father, 
mother-in-law, father-in-law, brother, sister, grandparent, grandchildren, son-in-law, and daughter-
in-law, or person in the same home or as part of the family for the purpose of attending the funeral 
or attending to matters related to the death.   
 
One (1) work day on full pay is allowed for each employee for absence in case of death of other 
members of the family, defined as brother-in-law, sister-in-law, aunt, uncle, niece, nephew, or 
cousins for the purpose of attending the funeral or attending to matters related to the death.  In the 
event one day of leave is not sufficient, up to two (2) additional consecutive work days may be 
provided for the family members referenced in this paragraph; however, such additional days shall 
come from the employee’s sick leave or sick leave accumulation. 
 
Bereavement Leave is not limited to five days or one day respectively in one year, but covers each 
death in the immediate family which occurs during the year. 
 
An employee shall be excused, without loss of pay, to attend funeral services of relatives and/or 
friends other than those listed above provided no substitute is required.  In the event such an 
absence shall require a substitute, the employee may request sick leave be allowed for the 
absence.  Such use of sick leave shall be subject to approval by the superintendent.  

 
5.  Good Cause 
 

This clause deleted 6-19-02. 
 
B.  In addition to Sick Leave 
 

Leaves taken under Section A above shall be in addition to any sick leave to which the teacher is 
entitled.  
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ARTICLE IX 

 
Miscellaneous Provisions 

 
A.  Agreement 
 

This document constitutes an agreement for the term of one contract year or until a successor 
agreement is reached whichever is later, and the Board and the Association shall carry out the 
commitments contained herein and give them full force and effect. 

 
 
B.  Separability 
 

If any provision of the Agreement or any application of this agreement to any employee or group of 
employees is held to be contrary to law, then such provision or application shall not be deemed valid 
and subsisting, except of the extent permitted by law, but all other provisions or applications shall 
continue in full force and effect. 

 
C.  Printing Agreement 
 

Copies of this Agreement shall be printed at the expense of the Board after agreement with the 
Association on format within thirty (30) days after the Agreement is signed.  The agreement shall be 
presented to all teachers. 

 
D.  Safety Committee 
 

A safety committee will be established to meet state statutes. There will be one (1) elementary staff 
member and one (1) secondary staff member on this committee from within the ranks of the 
certificated teachers.  These two positions will be filled with volunteers.  If there are no volunteers, the 
positions will be filled by appointments made by MEA officers and administrative personnel. 

 
E.  Assessment Duties 
 

The Board will pay for two extra days at $150 per day per staff member for up to eleven (11) staff 
members to work on assessment data. 

 
F.  Compressed Salary Schedule Committee 

 
This section deleted 7-22-02.  
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ARTICLE X 
 

Grievance Procedure 
 
Purpose 
 
The purpose of this grievance procedure is to secure, at the lowest possible level, equitable solutions to 
the problems, which may from time to time arise concerning the interpretation, application, or meaning of 
the terms and conditions of employment in this school district.  An underlying principle of this grievance 
procedure is to ensure fair and equitable treatment to the district employees under its policies, 
regulations, and the negotiated agreement.  This grievance procedure is part of the negotiated agreement 
between School district 72, Mead, Nebraska, and the Mead Education Association.  Adopted April 24, 
1980. 
 
I.  Definitions 
 

A.  Grievance:  A claim by a teacher, a group of teachers, or the Association that a condition exists 
which adversely affects terms and conditions of employment or a claim that there has been a 
violation, misinterpretation, or misapplication of policy, regulations or contract language. 

 
B.  Grievant:  Teacher, group of teachers, or the Association making the claim as provided in 

paragraph I A. 
 

C.  Time Limits:  All time limits herein shall consist of teacher working days except when a grievance 
is submitted after the end of the school year; the time limits shall consist of all weekdays Monday 
through Friday.  The number of days indicated at each level should be considered maximum and 
every effort shall be made at all levels to expedite the process.  Failure of any grievant to comply 
with the time limits contained herein shall constitute a waiver of right to appeal to the next step.  
Failure of the Board or its representatives to comply with the time limits at any level shall permit 
the grievant to appeal the grievance to the next level. 

 
D.  Grievance Meetings or Hearings:  All meetings and hearings under this procedure up to and 

including Step 2 shall be conducted in private and shall include only the administration's 
representatives and the grievant and his designated representatives.  If the grievant chooses to 
represent himself, the Association shall have the right to be present as provided in Section III of 
this procedure.  All parties shall have the right to record the proceedings of any hearing or 
meetings at all formal levels of the grievance procedure.  Hearings before the Board shall be open 
or closed, at the discretion of the grievant. 

 
II.  Administrative Channels 
 

Should a teacher have a claim based upon a condition which affects the teacher's welfare or morale, 
but which is not subject to the grievance definitions outlined above, the teacher shall have the right to 
use normal administrative channels to solve the problem.  The process shall commence with the 
teacher's immediate superior, and if requested by the teacher, the teacher may have a representative 
of the Association present. 
 

III.  Association Representation 
 

A grievant shall have the right to have association representatives present to represent the grievant at 
each level of the grievance procedure.  Where a grievant chooses to represent himself, the 
Association, at its discretion, may have representatives present for any meetings, hearing, appeals or 
other proceedings relating to a grievance that has been formally presented.  Nothing herein shall be 
construed as limiting the right of any teacher to discuss his grievance informally with his immediate 
superior and having the grievance adjusted informally.  The Association shall be notified in writing of 
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the issues and the settlement before any settlement becomes effective.  The settlement shall not be 
inconsistent with the terms of the negotiated agreement. 
 
Under this provision, the Board recognizes the grievance committee of the Association and its 
grievance representatives as parties in interest to any grievance proceedings as provided above. 

 
IV.  Reprisals 
 

No reprisals of any kind shall be taken against any employee who utilized this grievance procedure. 
 
V.  Withdrawal of a Grievance 
 

An employee may withdraw his grievance at any level of the procedure without fear of reprisal from 
any party.  Where the Association feels that the issues involved should be resolved, the Association 
may assume the grievance at the point discontinued by the individual and proceed through the 
remainder of the procedure. 

 
VI. Advanced Step Filing 
 

The grievance shall be initially filed at the level where the decision resulting in the grievance was 
made. 

 
VII.  Explanation and Purpose 
 

If the matter being grieved is a Board decision, the grievance may be filed at that level since 
administrators would not have the power to overrule the Board.  Where the grievance is the result of 
administrative interpretation of a Board policy, the grievance would be filed at the administrative level 
to allow the administrator to respond before his/her decision is appealed.  This will expedite resolution 
of grievances. 
 
Where a dispute results over the appropriate level for initial filing, the grievance may be returned to a 
lower level without resulting in a violation of the timelines of the procedure. 

 
VIII.  The Procedure 
 

The parties believe that it is usually most desirable for an employee and his immediate superior to 
resolve problems through free and informal communications.  When requested by the teacher, a 
representative of the Association may assist in this resolution.  However, when the grievance remains 
unresolved, then the grievances may be processed as follows: 

 
Step 1  Except as otherwise provided in Article VI, Advanced Step filing, the employee or the 

Association may present the grievance in writing to the employee's Principal who will arrange 
for a meeting of the parties in interest within three (3) days.  The grievant and his principal 
shall be present for the meeting.  The Association’s representative may be present for the 
meeting.  Within two (2) days the principal shall provide the grievant and the Association with 
a written answer to the grievance. 

 
Step 2  Except as otherwise provided in Article VI, Advanced Step Filing, if the grievance is not 

resolved at Step 1, the grievant or the Association shall refer the grievance to the 
superintendent or his or her official designee within six (6) days of receipt of the answer in 
Step 1.  The superintendent shall arrange for hearing with the grievant, the principal, and the 
Associations' representatives to take place within five (5) days of his receipt of the appeal.  
Each party shall have the right to include in his representation such witnesses deemed 
necessary to develop the facts pertinent to the grievance.  The superintendent will have four 
(4) days from the date of the hearing to provide the grievant, the principal, and the 
Association his written decision. 
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Step 3  Except as otherwise provided in Article VI, Advanced Step Filing, if the grievance is not 

resolved at Step 2, the grievant or the Association shall refer the grievance in writing to the 
Board president who shall have ten (10) days from the date the appeal is received in which to 
schedule a hearing on the grievance before the Board of Education.  Each party shall have 
the right to include in its representation such witnesses as it deems necessary to develop 
facts pertinent to the grievance.  The Board will have five (5) days from the date of the 
hearing to notify, in writing, the grievant and the Association of the Board's decision. 

 
Step 4  Deleted 7-22-02. 

 
Nothing in this procedure shall prevent a teacher, a group of teachers, or the Association from submitting 
a grievance to the CIR or the court system.  (Modified 7-22-02.) 
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ARTICLE XI 
 

Document Authorization 
 
Date :  March 10, 2025 
 
In witness whereof the parties hereto caused this agreement to be signed by their respective presidents, 
attested by their designated negotiator and their signatures to be placed hereon, all on the day and year 
first above written.  All provisions of this Negotiated Agreement will continue until replaced by a successor 
agreement. 
 
 
MEAD EDUCATION ASSOCIATION   MEAD BOARD OF EDUCATION 
 
 
BY ___________________________                               BY ___________________________ 
      (MEA President)                                                                (Board President) 
 
 
BY ___________________________   BY ___________________________ 
     (MEA Chief Negotiator)              (Board Member) 
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SCHEDULE A 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Salary Schedule MEAD PUBLIC SCHOOLS 3/11/2025

Base = 41,050      %/Factor Col= 4.00% 25-26 Contract Length = 185

0 %/Factor Step= 4.00%

2025-26 Insurance Deductible will be: $1,050 <for low deductible plan

Col % 1.00 1.04 1.08 1.12 1.16 1.20 1.24 1.28

STEP BA BA+9 BA+18 BA+27 BA+36/MA MA+9 MA+18 MA+27

1.00 1.04 1.08 1.12 1.16 1.20 1.24 1.28

1 41,050      42,692      44,334      45,976      47,618      49,260      50,902      52,544      

1.04 1.08 1.12 1.16 1.20 1.24 1.28 1.32

2 42,692      44,334      45,976      47,618      49,260      50,902      52,544      54,186      

1.08 1.12 1.16 1.20 1.24 1.28 1.32 1.36

3 44,334      45,976      47,618      49,260      50,902      52,544      54,186      55,828      

1.12 1.16 1.20 1.24 1.28 1.32 1.36 1.40

4 45,976      47,618      49,260      50,902      52,544      54,186      55,828      57,470      

1.16 1.20 1.24 1.28 1.32 1.36 1.40 1.44

5 47,618      49,260      50,902      52,544      54,186      55,828      57,470      59,112      

1.20 1.24 1.28 1.32 1.36 1.40 1.44 1.48

6 49,260      50,902      52,544      54,186      55,828      57,470      59,112      60,754      

1.20 1.28 1.32 1.36 1.40 1.44 1.48 1.52

7 49,260      52,544      54,186      55,828      57,470      59,112      60,754      62,396      

1.20 1.32 1.36 1.40 1.44 1.48 1.52 1.56

8 49,260      54,186      55,828      57,470      59,112      60,754      62,396      64,038      

1.20 1.32 1.40 1.44 1.48 1.52 1.56 1.60

9 49,260      54,186      57,470      59,112      60,754      62,396      64,038      65,680      

1.20 1.32 1.44 1.48 1.52 1.56 1.60 1.64

10 49,260      54,186      59,112      60,754      62,396      64,038      65,680      67,322      

1.20 1.32 1.44 1.52 1.56 1.60 1.64 1.68

11 49,260      54,186      59,112      62,396      64,038      65,680      67,322      68,964      

1.20 1.32 1.44 1.56 1.60 1.64 1.68 1.72

12 49,260      54,186      59,112      64,038      65,680      67,322      68,964      70,606      

1.20 1.32 1.44 1.56 1.64 1.68 1.72 1.76

13 49,260      54,186      59,112      64,038      67,322      68,964      70,606      72,248      

1.20 1.32 1.44 1.56 1.68 1.72 1.76 1.80

14 49,260      54,186      59,112      64,038      68,964      70,606      72,248      73,890      
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SCHEDULE B 

 

25-26 EXTRA DUTY SCHEDULE

BASE SALARY 41,050   

ANNUAL INCREMENT 4.000%

MAX STEPS ALLOWED 11

YEARS IN DUTY 1 2 3 4 5 6 7 8 9 10 11

STIPENDINCREMNT and more

(Y/N)

Head Coach 10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

Head HS Football 10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

Head HS Boys Basketball 10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

Head HS Girls Basketball 10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

Head HS Volleyball 10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

Head HS Track 10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

Head HS Cross Country 10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

Athletic Director (set by BOE) 10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

10.00% Y 4,105.00 4,269.20 4,433.40 4,597.60 4,761.80 4,926.00 5,090.20 5,254.40 5,418.60 5,582.80 5,747.00 

Extra Music 7.27% Y 2,984.34 3,103.71 3,223.09 3,342.46 3,461.83 3,581.21 3,700.58 3,819.96 3,939.33 4,058.70 4,178.08 

7.27% Y 2,984.34 3,103.71 3,223.09 3,342.46 3,461.83 3,581.21 3,700.58 3,819.96 3,939.33 4,058.70 4,178.08 

7.27% Y 2,984.34 3,103.71 3,223.09 3,342.46 3,461.83 3,581.21 3,700.58 3,819.96 3,939.33 4,058.70 4,178.08 

Asst Coach/PR Coord 5.50% Y 2,257.75 2,348.06 2,438.37 2,528.68 2,618.99 2,709.30 2,799.61 2,889.92 2,980.23 3,070.54 3,160.85 

Assistant HS Football 5.50% Y 2,257.75 2,348.06 2,438.37 2,528.68 2,618.99 2,709.30 2,799.61 2,889.92 2,980.23 3,070.54 3,160.85 

Assistant HS Boys Basketball 5.50% Y 2,257.75 2,348.06 2,438.37 2,528.68 2,618.99 2,709.30 2,799.61 2,889.92 2,980.23 3,070.54 3,160.85 

Assistant HS Girls Basketball 5.50% Y 2,257.75 2,348.06 2,438.37 2,528.68 2,618.99 2,709.30 2,799.61 2,889.92 2,980.23 3,070.54 3,160.85 

Assistant HS Volleyball 5.50% Y 2,257.75 2,348.06 2,438.37 2,528.68 2,618.99 2,709.30 2,799.61 2,889.92 2,980.23 3,070.54 3,160.85 

Assistant HS Boys Golf 5.50% Y 2,257.75 2,348.06 2,438.37 2,528.68 2,618.99 2,709.30 2,799.61 2,889.92 2,980.23 3,070.54 3,160.85 

Public Relations Coordinator 5.19% Y 2,130.50 2,215.72 2,300.94 2,386.16 2,471.38 2,556.60 2,641.82 2,727.04 2,812.26 2,897.48 2,982.70 

5.19% Y 2,130.50 2,215.72 2,300.94 2,386.16 2,471.38 2,556.60 2,641.82 2,727.04 2,812.26 2,897.48 2,982.70 

5.19% Y 2,130.50 2,215.72 2,300.94 2,386.16 2,471.38 2,556.60 2,641.82 2,727.04 2,812.26 2,897.48 2,982.70 

Drama/Speech 4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

4.15% Y 1,703.58 1,771.72 1,839.87 1,908.01 1,976.15 2,044.30 2,112.44 2,180.58 2,248.73 2,316.87 2,385.01 

Assistant HS Track 5.50% Y 2,257.75 2,348.06 2,438.37 2,528.68 2,618.99 2,709.30 2,799.61 2,889.92 2,980.23 3,070.54 3,160.85 

4.15% Y 1,703.58 1,771.72 1,839.87 1,908.01 1,976.15 2,044.30 2,112.44 2,180.58 2,248.73 2,316.87 2,385.01 

4.15% N 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 

Weight Room Supervision 4.15% N 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 

Yell Squad Sponsor 5.50% N 2,257.75 2,257.75 2,257.75 2,257.75 2,257.75 2,257.75 2,257.75 2,257.75 2,257.75 2,257.75 2,257.75 

4.15% N 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 

4.15% N 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 1,703.58 

4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

Head JH Boys Basketball 4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

Head JH Girls Basketball 4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

Boys JH Track 4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

Girls JH Track 4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

JH Football 4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

JH Volleyball 4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

4.00% Y 1,642.00 1,707.68 1,773.36 1,839.04 1,904.72 1,970.40 2,036.08 2,101.76 2,167.44 2,233.12 2,298.80 

Destination Imagination 2.08% Y 853.84    887.99    922.15    956.30    990.45    1,024.61 1,058.76 1,092.92 1,127.07 1,161.22 1,195.38 

2.08% Y 853.84    887.99    922.15    956.30    990.45    1,024.61 1,058.76 1,092.92 1,127.07 1,161.22 1,195.38 

2.08% Y 853.84    887.99    922.15    956.30    990.45    1,024.61 1,058.76 1,092.92 1,127.07 1,161.22 1,195.38 

1.56% Y 640.38    666.00    691.61    717.23    742.84    768.46    794.07    819.69    845.30    870.92    896.53    

FCCLA 3.50% Y 1,436.75 1,494.22 1,551.69 1,609.16 1,666.63 1,724.10 1,781.57 1,839.04 1,896.51 1,953.98 2,011.45 

FFA 5.50% Y 2,257.75 2,348.06 2,438.37 2,528.68 2,618.99 2,709.30 2,799.61 2,889.92 2,980.23 3,070.54 3,160.85 

1.56% Y 640.38    666.00    691.61    717.23    742.84    768.46    794.07    819.69    845.30    870.92    896.53    

1.56% Y 640.38    666.00    691.61    717.23    742.84    768.46    794.07    819.69    845.30    870.92    896.53    

1.04% N 426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    

School Annual 4.00% N 1,642.00 1,642.00 1,642.00 1,642.00 1,642.00 1,642.00 1,642.00 1,642.00 1,642.00 1,642.00 1,642.00 

Senior Class Sponsor 1.04% N 426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    

Junior Class Sponsor 1.04% N 426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    

1.04% N 426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    

1.04% N 426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    426.92    

0.78% N 320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    

School to Career 0.78% N 320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    

JH/SH Student Council 0.78% N 320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    

Quiz Bowl 0.78% N 320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    

0.78% N 320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    

0.78% N 320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    

0.62% N 254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    

Sophomore Class Sponsor 0.62% N 254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    

Freshman Class Sponsor 0.62% N 254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    

0.62% N 254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    

0.62% N 254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    254.51    

0.52% N 213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    

Elementary Student Council 0.78% N 320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    320.19    

Junior High Sponsor 0.52% N 213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    

Elem Vocal Music/HS Pianist 0.42% N 172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    

0.52% N 213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    213.46    

Assistant Prom Sponsor 0.42% N 172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    

Accelerated Reader 0.42% N 172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    172.41    

-         -         -         -         -         -         -         -         -         -         -         

-         -         -         -         -         -         -         -         -         -         -         

Concessions Mgr 2,000.00 2,000.00 2,000.00 2,000.00 2,000.00 2,000.00 2,000.00 2,000.00 2,000.00 2,000.00 2,000.00 


